
02 Virtual 
Interviewing 
Platfrom
Virtual interviewers changed 
the game and are here to 
stay; helping hiring teams 
discover fresh talent you 
couldn’t find with in-person 
interviewers alone.

1 out of 4 hiring leaders 
plan to use a combination 
of in-person and virtual 
interviewers.

Streamline 
Interviewing

Folds hiring 
assessments 
into the 
interview 
process

Simple for 
Candidates

Easy for 
candidates to 
submit video 
interviews

Presentation 
Issues

Weakens 
candidate 
experience or 
forces early 
elimination for 
both 
interviewers and 
candidates

04 Candidate 
Relationship 
Intelligence
Automate scheduling, build 
better two-way relationships 
with candidates, and get 
insights to continually 
improve your hiring process 
to win the best talent.

Hiring teams can get  
of their day back and cut 
hiring expenditure in half.

40%

Automate 
Coordination

Remove time lag 
from both the 
recruiting and 
candidate side 
to reduce time-
to-hire

Build 
Genuine 
Connections

Pair candidates 
with the right 
interviewers at 
the right times 
to create 
meaningful 
relationships

Get 
Actionable 
Insights

Get data 
throughout the 
hiring process 
to identify 
what’s working, 
and what’s not, 
to continually 
improve
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4TOOLS
to modernize your

TA tech stack

01 Applicant 
Tracking System
With an ATS in your tech stack, 
you can facilitate the 
application process without 
losing quality candidates to 
the black hole.

98% of Fortune 500 
companies use an 
ATS software.

Easy 
Filtering

Organize, filter & 
track applicants 
using keywords, 
skills, or roles

Limited to 
Applications

Doesn’t load 
balance or 
provide 
performance 
metrics, and 
offers no DE&I 
support

Organizes 
Applicants

Collects your 
applications all 
in one place

03 Employee Pulse 
Surveys
Pulse surveys allow leaders to 
solicit feedback and 
benchmark their employee 
satisfaction “health,” asking 
the same questions every 
survey.

77% of employees want 
to provide feedback more 
than once per year.

Simplicity 
Feedback

Simplify 
feedback with 
short-and-
sweet surveys

Relevant 
Timely Data

Gather, 
measure, & 
track employee 
feedback on a 
timely-basis

Monitor 
Satisfaction

Gives leaders 
data needed to 
monitor team 
engagement


